


  

F riends-  
Even though 2020 was a wild year, I was excited to create opportunities for women and girls 
to connect, grow and be inspired - in person! That feeling quickly vanished as the effects of 
COVID-19 lingered on, and then, the Omicron variant emerged. We were almost a year into a 
global pandemic with no end in sight. 

All the while, women and girls’ mental health and well-being continued to deteriorate. 
Findings from McKinsey’s Annual Women in the Workplace report revealed the level of 
stress women were carrying and referred to it as a ‘burnout crisis.’ I quickly realized that I 
was a part of that statistic.
 
Every single day I was confronted by the difficult experiences of those affected by the 
pandemic. A staggering 1.8 million women left the workforce, many citing a lack of childcare 
or the stress of having to shoulder more responsibility at home. Those who continued to 
work were feeling overwhelmed. According to the survey, 42% of women reported burnout 
— up from 32% last year. But, I didn’t really need to look at surveys, I was experiencing this 
all around me. From my team members to board members - I saw women making career 
changes or leaving the workforce all around me.
 
The good news is that despite the challenges of the COVID-19 crisis, women’s 
representation improved across all levels of the corporate pipeline in 2020. That said, there 
are still gaps that we need to close. Women are promoted to managers at far lower rates 
than men, especially women of color, making it nearly impossible for companies to lay a 
foundation for sustained progress at more senior levels. 
 
This is where the mission work of TeamWomen comes in. Our commitment and passion is to 
develop leaders from the classroom to the boardroom. Through our three pillars of leadership 
development, mentoring, and youth empowerment, we provide opportunities for women and 
girls to connect, grow and become inspired. 

During this time of crisis, we have truly realized our value as an organization. We have been 
there to provide a sense of community, a constant, a resource, a guide, a network. Through 
our mission work at TeamWomen, we have provided crucial support to help women and girls 
restore or gain confidence, connect with the community, and feel empowered during this 
difficult time. 

Thank you for the opportunity to make an impact, a difference, and a more equitable 
representation everywhere. 

Katy Burke
Executive Director
TeamWomen

We inspire women and girls
to rise together.

We inspire women and girls to rise together by providing 
both professional and personal development opportunities for 

all. TeamWomen remains committed to empowering future 
generations of women in leadership. Our team-centered 

organization highly values relationships, community, lifelong 
learning, & mentoring. We strive to foster an atmosphere of shared 
empowerment and believe in leadership development, from entry-
level all the way up to the C-suite. We give back to the community 
and inspire others to do the same. All of our efforts directly align 

with our purpose, values and unshakable integrity. 
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Our 2021 Accomplishments
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As in-person events returned, TeamWomen continued to provide 
accessible hybrid experiences for members across the globe. The virtual 
event space has propelled the growth of our organization much further 
than we could have grown with in-person events alone. TeamWomen 
is proud to be a pillar of inspiration and hope for women and girls 
worldwide. 

40 Programs Impacting Over 3,000 Women
TeamWomen delivered 40 programs, impacting over 3,000 women, and a few brave men, 
through its programs. Many events were hosted in our new rave-worthy shared space with 
the Twin Cities Film Fest in the West End. 

Recognized Influential Women at our Flagship Events
Through our flagship events, we recognized Dr. Verna Cornelia Price as our Leader of the 
Year, and at our 6th Annual WaveMaker Awards, we recognized 21 amazing leaders who 
are making waves in our community.

Used Additional Funds to Support our Community
We exceeded our fundraising goal at our Empower Gala! This allowed us to offer 
scholarships for memberships, events, and Empower Leadership Academies.

Helped Our Community Stay Connected and Grounded
We launched two free peer-to-peer connect groups, each focused on one of the year’s 
relevant topics: Mental Wellness and Career Transition. 

Empowered Women with Financial Knowledge
We launched a financial education and empowerment series with our partner UBS that 
provided a safe space for our community to ask those questions that kept them up at night.

Helped Young Girls Rise Through Challenging Times
We continued to provide Empower Leadership Academies, where we positively impacted 
the lives of over 300 youth, primarily girls, in grades 5 through 12.

Increased Our Virtual Offerings
30 of our programs were also offed virtually and we expanded our mentor program by 
offering the opportunity for virtual mentors and mentees to participate.

Gave Back to Families in Our Community
Once again, we partnered with the St. Paul Police Department to bring holiday cheer to 
families in need.



     TeamWomen has provided ongoing opportunities to step back, 
reflect and improve my self-awareness. When life is so busy, I need 
to take the time to pause as Roxane Battle advocates for. I look at 
TeamWomen as an opportunity to feed my soul!

     TeamWomen has provided me with a safe place to share my 
challenges and triumphs in both my career and personal life! I 
appreciate the authenticity of this group and organization overall.The 
value I receive is immeasurable. I recommend TeamWomen to friends 
and colleagues on a regular basis!

     TeamWomen is one of my lifelines. I’ve met so many genuine 
female professionals and developed relationships that I will cherish 
for a lifetime. Let me tell you, during a time like this with COVID-19, 
it truly touches my heart to know I have TeamWomen’s support and 
foundation for inspiration, learning and cultivating solid relations. 
Thank you!

5 6

Sharing stories is an integral part of everything we do at TeamWomen. 

The TeamWomen family welcomes women of all stages of life to 
join our events focused on networking, leadership development, and 
overall wellness. By providing an open environment, members come 

to empathize and learn in a way they may not otherwise experience in 
their daily lives. Our events bring together women of all different ages 

and backgrounds to freely share and learn from each other’s unique 
experiences. 

Our number one focus is providing an atmosphere that encourages 
women to help other women become successful. Whether you’re a 

young girl, a recent graduate, a working mom, or a business executive, 
TeamWomen is here to benefit and support you.

Our Stories Are Many

Member Quotes



“Last Spring I debated with myself for weeks trying to decide if 
the mentorship program would really be worth it.  I finally decided 
to submit my application and see what happened.  Little did I 
know my world was about to be turned upside down and the 
woman that I now call my Fairy God Mentor would be my life 
lighthouse in the upcoming storm.

When I had my first meeting with Aimee Cohen, I could not 
believe such a talented woman was going to be a part of my life 
to help me grow and become a better version of myself over the next 
year. She started helping me during our first meeting.  She made 
me really think about what was important to me and my future 
career.  I was preparing to start looking for another job when I lost 
the job I was at. I had been working in one way or another since I 
was 14 and here I was at 41, the sole provider for my family, and I 
was unemployed.   I felt like my world was falling apart but Aimee 
was right there for me. 

After a lot of work, interviews, and stress I was offered a job 
that I am truly happy at. What could have been one of the worst 
times for me in my professional life turned out to be one of the 
best things that ever happened to me.  I have a career path and not 
just a paycheck.  My boss is an amazing woman I really can look up 
to.  Most importantly I have Aimee in my life now as my amazing 
Fairy God Mentor, always reminding me to push harder, evaluate 
and re-evaluate what makes me tick at work, and most importantly 
to understand and value my worth.  I am so glad I filled out that 
application!”

Mentoring is magical when you are connected with the right 
person, and that’s exactly what happened from the first moment 
I met Nichole. As a certified executive coach, I know how 
important it is to build trust and rapport, and the same is true as 
a mentor. In either role I take that very seriously which allowed 
Nichole and I to develop a very open, honest, and vulnerable 
communication style from the beginning – we went deep fast. 
Nichole also knew exactly what she wanted to focus on which 
enabled us to be extremely productive with our time.

Everyone experiences crossroads in their career at some point, 
however, Nichole’s story and situation quickly became very unique 
and I am beyond grateful that I was able to be a source of support 
during a very difficult time in her life. Mentoring is not a one-size-
fits-all type of role or relationship. You need to know when to 
advise, listen, laugh, follow up with a text message, buy a round of 
drinks, cry, question, challenge, encourage, celebrate, and when to 
remind your mentee of all of her power, worth, and greatness.

A successful mentoring relationship is a mutually beneficial 
relationship. I have an infinite amount of respect for Nichole as a 
woman and as a leader, and learned so much from being part of her 
journey. Being a mentor is an honor and a privilege, and I feel like I 
won the lottery when Nichole and I were brought together – this is 
just the beginning.

Mentoring is a one-on-one professional development strategy that 
allows participants to lean on the experience of a mentor to help them 
reach their personal and professional goals.

The TeamWomen Mentor Program is a 12-month, mentee-driven 
program. Not only does this program design help establish accountability 
for the mentee, but it provides flexibility for the participants to tailor the 
monthly topics and discussion to best achieve the desired outcome.  

Nichole
Wood
Director of
Operations,
RRD

Aimee
Cohen
ON Point Next Level 
Leadership, ICF 
Certified Executive 
Coach & Best-
Selling Author
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Mentor Program

Mentee

Mentor



In January of 2021, we were almost a year into 
the pandemic with no clear end in sight, and the 
toll it was taking on our youth was very apparent. 
Ingrid Aufderheide and her peers were trying 
to learn calculus through computer screens, 
practicing dances alone in their kitchens, and 
missing connecting with their friends. Their lives 
were completely uprooted and Ingrid shared it 
was an awful time. 

We’re fortunate to have amazing women in 
our community who are passionate about helping our youth. Ingrid’s Aunt, Alissa 
Henriksen, is a TeamWomen Sponsor and Board Member who holds a special place 
in her heart for our Empower Leadership Program

Alissa reached out to Ingrid asking if she’d like to attend an Empower Leadership 
Academy and she excitedly said she would love to! She was joined by one of her 
best friends, and they both left the academy feeling that it was a positive experience 
in an uplifting environment. They learned about resiliency, growth mindset, 
and more! Both young girls found the naturally positive nature of our propritary 
curriculum to be a refreshing juxtaposition to daily life in the pandemic. 

Learning about resiliency has quickly had an impact on Ingrid’s life. Since 8th grade, 
Ingrid has been active in Student Senate with the dream of being Student Council 
President. In the summer of 2021, it was time! The students held elections and 
Ingrid worked hard campaigning. She was crushed when she lost by just a couple 
of votes. Her best friend who also joined the Empower Leadership Academy was 
trying to cheer her up when she reminded Ingrid of resiliency. A light bulb went off 
in Ingrid’s head and everything she learned at the Empower Leadership Academy 
quickly came back and fueled her drive to pick herself up and keep moving forward! 
Since then, she has taken on three new leadership positions at her high school. 

      Having a day where we could sit down, unpack and talk about 
all the things that are important to be a good leader in these new 
situations was really refreshing and really nice. I am really happy and 
proud that I get to take some of those skills with me and I hope that I 
can continue to do so in the rest of my high school career.

The Empower mission is to inspire, develop and empower our next 
generation of female leaders.

We strive to create a world where women helping other women succeed 
is encouraged. Our work begins with offering programs to young girls 
focused on leadership development, resiliency, mentoring, and youth 
empowerment.

     At the age of 7 I was diagnosed with auditory dyslexia and I was 
severely bullied most of my years in school. I would’ve given anything 
to have a group like Empower Leadership Academy. To be able to 
have an academy of girls to work with, to be surrounded with, to be 
encouraged, and to help set the mindset straight is powerful! We all 
need that resilience and confidence, especially when we’re younger. 
Grey is a huge supporter, and will continue to be a big supporter of 
this program. We could not be more proud of all of the young girls for 
taking part in the academies offered by TeamWomen!

Alissa Henriksen
Owner & President | Grey Search & Strategy
TeamWomen Sponsor | Board of Directors
Ingrid’s Aunt

Ingrid Aufderheide
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Empower Leadership Academy

Empower in Action



Bellisio Foods and TeamWomen
Development
As a North America frozen food manufacturer, Bellisio Foods wrestles with the 
challenge of engaging and developing team members across multiple states and 
Canada. And while TeamWomen was a favorite organization for many Bellisio 
women, the programing and development opportunities tended to be Minnesota 
based.  That is, until the pandemic… 

Hats off to TeamWomen, who pivoted in a remarkable and powerful way, 
embracing digital content and programs - making cross-company team member 
development a reality.  Many of our team can now participate in workshops, 
seminars, and mentoring programs, without traveling to Minneapolis. We are so 
grateful!

Values
The values of Bellisio Foods and TeamWomen are aligned around promoting 
growth.  A Bellisio core value of Come as You Are and Speak Up! fits perfectly 
with TeamWomen’s mission of inspiring women and girls to rise together. 
The programs offered by TeamWomen help to stretch and widen thinking and 
experiences.  We especially are proud to sponsor Empower Academy sessions 
to enable under-served youth content-rich learning sessions on resilience, 
confidence, positivity, and confidence.  (We learn from these sessions, too!)

Connections
TeamWomen is an energizing and supportive network of personal advisors, 
allies, and friends. Opportunities which you may not have even imagined or 
ideas you had not dreamed of may emerge from relationships you build through 
TeamWomen. Both professional and personal connections are created.  A 
masterful connector, Katy Burke, TeamWomen executive director, opened the 
door for me speak to the Twin Cities -SHRM association last year.  And, I will 
again this year.  (Thank you, Katy!)

Bellisio Foods is enormously proud to sponsor TeamWomen’s goals, programs, 
and members!

We thank our dedicated sponsors for their support of our mission to 
inspire women and girls to rise together. As a sponsor of TeamWomen, 
companies boost their brand visibility while aligning their strategic goals 
with ours to reach a larger audience. 

TeamWomen sponsors regularly receive recognition through our social 
media channels, email newsletters, events, and so much more.

Here’s a closer look at the impact we’ve made together through our 
sponsor partnerships.

 180 mentor pairs | 360 total pairs since 2012 

 40,300+ website visits 

 30,000+ social media impressions per month 

 8,200 e-newsletter subscribers 

Sponsor events are promoted on our partner/chamber sites including 
TwinWest Chamber of Commerce, Minneapolis Regional Chamber, St. 
Paul Area Chamber of Commerce, and Twin Cities Society for Human 
Resource Management.

Margot McManus
Former People Leader | Bellisio Foods
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Programs & Events
Connecting women across industries and professions, our numerous 
networking events are the perfect platform to build relationships with 
other women in the community. Events hosted by great speakers in 
first-class venues allow attendees to master networking effectively and 
strategically. 

Our annual Leadership Conference is a full-day event attended by 
hundreds of women from various professions focused on leadership 
development, strategic networking and inspiration. Our WaveMaker 
Awards event, hosted by the Young Professionals Advisory Board 
highlights women making waves and pioneering success in their field. 
Our Empower Gala supports TeamWomen and Empower Leadership 
Academy’s pursuit of inspiring women and girls to rise together through 
leadership development, mentoring, and youth empowerment. 
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YOUNG PROFESSIONALS COMMUNITY 
SERVICE COMMITTEE
ROBERTA MONTE
ALI STIEGLBAUER
ANGIE BONER
KATY BURKE
LESA FENWICK
DAYNA PEARSON
SALLY FLINCK
GISELLE UGARTE
LAURA JOHNSON
MEGAN RIEGER
MARTHA ROME

YOUNG PROFESSIONALS 
PROFESSIONAL DEVELOPMENT
COMMITTEE
COURTNEY TAYLOR
ANNA ROESNER
KATY BURKE
STACEY JENSEN
LAURA JOHNSON
KATE SNOWISE
JACQUELINE COLEMAN
NATALIA NEVIN
JOANNA FRANKIEWICZ
TAMMY HUTTER

YOUNG PROFESSIONALS
EXECUTIVE COMMITTEE
NICOLE WRIGHT
ERIN KING
KATY BURKE
ERIN CAUGHRON
KAT GRITSENKO

EMPOWER GALA COMMITTEE
BRANDI WARMBIER
JENN BONINE
KATY BURKE
MALYN BANITT-MOORE
TAMMIE FOLLETT
JENNIFER HUBER
BRIANA GALBRAITH
TERI CANNON
KERRY KERRICK
JENNIFER O’CONNOR
LORI SEVIOLA

DIVERSITY & INCLUSION COMMITTEE
KIM RAMSDEN
JACQUELINE COLEMAN
ROXANE BATTLE
KATE BOCK
JEN BULLARD
KATY BURKE
KELSEY ERICKSON
ROBERTA MONTE
JULIETA PIOX
PATTY SAGERT
CECILIA STANTON ADAMS
ALI STIEGLBAUER
ANGIE VON RUDEN-DOLL
PAULINE ALFORS
NETTIE SPARKMAN
LIZ REYNOLDS

EMERITUS BOARD OF ADVISORS
TAMMIE FOLLETT
JAN BALLMAN
LINDA HOPKINS
BEV MESTELLE
PATTY SAGERT
DR. JOY FRESTEDT
KRISTIN NORDLING
PARIO MAX
DIANE YOHN

TeamWomen would not be where it is today without our committees 
supporting the success and mission of our organization. Each committee 
brings together a diverse group of professional women to act as 
ambassadors of TeamWomen. Together, the committees work to drive 
memberships, coordinate event planning, as well as provide valuable 
input for the long-term vision of TeamWomen.

EXECUTIVE COMMITTEE
RACHEL POLSON
CECILIA STANTON ADAMS
JEN BULLARD
KATY BURKE
MARIA SCHWINGLER

FINANCE COMMITTEE
MARIA SCHWINGLER
ERIN PROCKO
KATY BURKE
RACHEL POLSON
LIN SHURTLEFF

GOVERNANCE COMMITTEE
JEN BULLARD
MIKI HUNTINGTON
GRAYCE BELVEDERE-YOUNG
PAM BORTON
KATY BURKE
KAT GRITSENKO
KERRY KERRICK
RACHEL POLSON

LEADERSHIP CONFERENCE
COMMITTEE
ERIN BAKKE
RACHEL BREWSTER
AMI-LEIGH BUNIO
HEIDI HUMPHREY
LAURA BOYD
SUSAN BRAUER
LISA BREUER
KATY BURKE
JENNIFER CHOU
KATE DOWLING
TAMMIE FOLLETT
JEANNETTE GRACE
AMY-MARIE LEMANSKI

JULIETA PIOX
BARBARA SCHARF
CINDY SPREITER
MARY STEIBER REYNHOUT
DEE YOHN
EDITH YOUNG
BRIANA GALBRAITH
LISA BETH LENTINI

MEMBERSHIP COMMITTEE
KRISTIN LOCKWOOD
ALICIA JOHNSTON
TINA MALTMAN
JENNIFER BOTNEN
KATY BURKE
REBECCA DUVICK
MARISSA GAUTSCH
SHEILA HARRIS
KATHYRN HOY
CARRIE LUEDTKE
JANNIFER MANDRY
JOANNA MCPEEK
BEV MESTELLE
JENNIFER CONNOR
HEATHER POLIVKA
NICOLE WRIGHT
SUZY KUHLMANN

MENTORING
COMMITTEE
ANDREA BOLIN
BRANDI WARMBIER
ALICIA JOHNSTON
CECILIA STANTON ADAMS
KAT GRITSENKO
LINDSAY SCHNEIDER
RACHEL POLSON
BETH ANN NYLANDER

JENNIFER BERTRAM

2021 WAVEMAKER 
AWARD
COMMITTEE
ERIN KING
KATE BOCK
WENDY PLACKO
AMY-MARIE LEMANSKI
KATY BURKE
ERIN BAKKE
COURTNEY TAYLOR
BRITTANY GLENN
JACQUELINE COLEMAN
NICOLE WRIGHT
JORGEN LERVICK
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Our Financials

TeamWomen
Statement of Financial Position Comparison

As of December 31, 2021

Annual Report 2021 2020 

Revenue    
Contributions, Grants, Donations 42,009 21,477
InKind Donations 20,000  0
Scholarships 10,120 390
Empower Academies 15,890 16,160
Memberships 52,221 59,625
Sponsorships 126,750 128,501
Mentor Fees 1,900 1,900
Event Registrations 100,040 190,977
Dividend Income 17,977 9,708
Other Income*  125,689 1,169
   
Total income + Other income 492,596 348,907
     
Expenses     
Administrative  $46,684 $57,114
Programs $345,206 $322,751
  
Total Expenses  391,890 379,865
   
Net Revenue $104,384 -$ 30,956

Our Sponsors & Donors
$30,000+
UBS 

$15,000+
Allianz Life Insurance Company of North America
Grey Search + Strategy

$10,000+
Bellisio Foods

$5,000+
Baird
McGlynn Family Foundation
Medtronic
Salo LLC
Villaume Holdings

$2,500+
Avenues & Acres Home Team
Baker Tilly
Eide Bailly LLP
Insperity
Leadership Delta
Mille Lacs Corporate Ventures
North Star Resource Group
Old National Bank
Pam Borton
Taft Law
The Waters Senior Living Management LLC

$1,500+
Bell Bank
Caribou Coffee
Irish Titan

$1,000+
Candlelight Floral & Gifts
Rehfuss Philanthropic Trust on behalf of CPI

Twin Cities |Vantage Executive Services
Forethought Planning
Grand Casino
Jennifer Swanson
Kew Law Firm PLLC
Kip Search Executive Recruiting
Lori Seviola
Meagher & Geer, PLLP
Bailiwick
Minnesota Twins
Mom Mastermind
Neuger
Roberta Monte

Roxane Battle
Ryla Bouchier
TeamWomen Leadership Conference Committee
Theisen Infinity Foundation
Tierney
Trust Point Inc.
Williams Brand Consulting

$500+
Abby Swenson
Alexandra Stieglbauer
Alissa Henriksen
Andrea Thermos
Bethany Iris Grace
Beverly Mestelle
Bonnie Lunzer
Brandi Warmbier
Carly Baker
Cindy Spreiter
Courtney Taylor
Courtney Taylor
David Berghult
Elizabeth Reynolds
Erica White
Erin King
Erin Procko
Jamie Taets
Jean Ysbrand
Jill Haspert
JoAnne Funch
Kate Snowise
Kathryn Smith
Katy Burke
Kellie Haehnel
Kristin Nordling
Laura Beise
Lori Sawatzke
Margot McManus
Mary “Bunny” Alexander
Mary Stieber Reynhout
Maryjane Glynn
Miki Huntington
Natalia Nevin
Pauline Alfors
Rachel Polson
Sandra Johnson
Sarah Walter
Tammie Follett
Teri Cannon
Tracey Skjeveland
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What’s Next?
 

The impact that the virtual event space has made on our organization has 
blown us away.  As we increased our virtual event offerings in 2021, we saw our 
reach expand globally with participants tuning in from all over the world. We pride 
ourselves on being an international resource for women all over the world looking 
to strengthen their confidence, networking and leadership skills, and overall 
wellness.  As we move into 2022, we are focused on enhancing member value 
by diversifying our event offerings and continuing to provide accessible, hybrid 
experiences. We want to remain a trusted source for women navigating their 
career and overall life by honing in on their personal and professional growth.

How Can I Help?
 

Inspire women and girls to rise together by becoming a member, mentor, or 
sponsor for TeamWomen! 

If you have already taken the leap to join the TeamWomen family, we encourage 
you to broaden your horizons by becoming a sponsor, committee member, or 
program leader.

Invite a coworker, friend, or family member to one of our events! 
By bringing a companion to one of our personal or professional development 
events, you are promoting the TeamWomen attitude by helping other women 
become successful. Almost all TeamWomen events are open to all women with 
members receiving exclusive discounts. 

Attend our recurring member events.
There’s no better way to build relationships with fellow TeamWomen members 
than by attending our regular Energy Breakfasts, Happy Hours, and Wine & 
Book club events. These are unique opportunities for connection and informal 
networking.

Make a donation. 
Supporters like you will continue to help us expand our outreach as we provide 
leadership development and mentoring opportunities to women and young girls.
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BOARD OF DIRECTORS 
RACHEL POLSON | BOARD CHAIR 

CECILIA STANTON ADAMS | VICE-CHAIR
JEN BULLARD | SECRETARY

MARIA SCHWINGLER | TREASURER
KATY BURKE

ROXANE BATTLE
GRAYCE BELVEDERE-YOUNG

ANDREA BOLIN
JENNIFER BONINE

PAM BORTON
LAURA BOYD

HEIDI HUMPHREY
MIKI HUNTINGTON
ALICIA JOHNSTON

KERRY KARRICK
JULIETA PIOX
ERIN PROCKO
KIM RAMSDEN

LINDSAY SCHNEIDER
LORI SEVIOLA

BRANDI WARMBIER

YOUNG PROFESSIONALS 
ADVISORY BOARD

EXECUTIVE COMMITTEE
NICOLE WRIGHT | CHAIR 
ERIN KING | VICE-CHAIR

ERIN BAKKE | SECRETARY
KAT GRITSENKO | GOVERNANCE LIAISON

YOUNG PROFESSIONALS 
ADVISORY BOARD

KATE BOCK
JACQUELINE COLEMAN

STACEY JENSEN
KRISTIN LOCKWOOD

ROBERTA MONTE
DAYNA PEARSON
ANNA ROESNER
KATE SNOWISE

ALI STIEGLBAUER
GISELLE UGARTE

STAFF/TEAM
KATY BURKE | EXECUTIVE DIRECTOR

BLUE42
AMY-MARIE LEMANSKI

LIN SHURTLEFF
HELEN STROM
JODI VANNETT

LIMELIGHT MARKETING SYSTEMS

EMPOWER LEADERSHIP
ACADEMY COACHES

LAURA BOYD
KIARA BUFORD

ERIN BAKKE
PEYTON OWENS

JULIETA PIOX
ANNA ROESNER
KATE SNOWISE
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Thank you to everyone 
who helped us make an 
impact in the lives of 

women and girls!


